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Dear Governor Newsom,

California stands at the center of a technological transformation that will define not only our
state’s economy, but the structure of human labor itself.

Artificial intelligence is no longer a future concern—it is an active force reshaping industries,
redefining productivity, and increasingly displacing human roles across sectors that were once
considered secure.

The enclosed proposal, Savior of Humanity Through Al: A California Proposal for the Human-Al
Workforce Protection and Augmentation Act, is respectfully submitted as a framework for
ensuring that this transformation strengthens California’s workforce rather than diminishes it.

This proposal does not seek to restrict innovation. It seeks to guide it.
Its core principle is simple:

Where artificial intelligence performs human work, a human being must remain meaningfully in
the loop.

California has historically led the nation in moments requiring both courage and foresight. This
is one of those moments.

The attached document includes:

* A human-centered policy framework
* A fully drafted legislative structure

*  Economic and legal grounding

d Supporting authorities and research

This proposal is offered for your consideration and for potential development in collaboration
with legislative counsel, industry leaders, labor organizations, and policy experts.

Respectfully submitted,
Bruce L. Jurgens
+1424.522.3570

https://www.brucejurgens.com/SOHTAI/
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SAVIOR OF HUMANITY THROUGH Al

A California Proposal for the Human-Al Workforce
Protection and Augmentation Act

Prepared for Public Discussion and Legislative Consideration in the State of
California

Initially addressed to Governor Gavin Newsom and the California Legislature

FOREWORD
A Cautionary Tale, Not an Anti-Technology Manifesto

Science fiction has often warned us before history caught up.

In the 1940s, 1950s, and 1960s, writers such as Isaac Asimov, Ray Bradbury, Arthur C. Clarke,
Philip K. Dick, and Frank Herbert imagined futures in which machines did not simply help
humanity, but quietly began to replace its judgment, labor, memory, and moral authority.
Herbert’s Dune gave us the Butlerian Jihad: a civilization’s revolt against “thinking machines”
after humanity had surrendered too much of itself to systems built for efficiency without
conscience.

Those stories were fiction. Their warnings are not.

Artificial intelligence is no longer a laboratory curiosity or a distant dream. It is already writing,
coding, composing, editing, grading, researching, modeling markets, reviewing legal documents,
screening job applicants, creating art, replacing customer service, assisting medicine, and
beginning to operate machinery. In the right hands, Al may become one of the greatest tools ever
created. In the wrong structure, it may become the most efficient displacement engine in human
history.

This proposal does not seek to ban Al.

It does not seek to stop innovation.

It does not seek to punish companies for becoming more efficient.

It seeks something more balanced, more humane, and more Californian:

To ensure that artificial intelligence augments human beings rather than erases them.
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California has often led before the rest of the country was ready. California leads in technology,
entertainment, agriculture, transportation, law, labor, climate, venture capital, and creative
culture. California also carries a special responsibility because much of the Al revolution is being
built here.

The warning signs have already begun. Major companies across technology, media,
entertainment, and corporate services have announced repeated waves of layoffs. Disney recently
began another round of job cuts expected to affect roughly 1,000 employees across divisions,
including television, film, ESPN, product and technology, corporate functions, and marketing.
Similar workforce reductions have occurred across major technology companies, including large-
scale layoffs at leading firms investing heavily in artificial intelligence.

California already recognizes the seriousness of mass layofts through the Cal-WARN Act, which
generally requires covered employers to provide 60 days’ notice before mass layoffs, relocations,
or terminations.

But notice alone is no longer enough.

A layoff caused by economic downturn is one thing. A layoff caused by permanent artificial
replacement is another. If a human worker is removed and an Al system quietly assumes the
work, society has not merely lost a job. It has lost income, dignity, training, judgment, tax base,
family stability, and the human pathway by which knowledge is passed from one generation to
the next.

For workers already displaced during the first wave of Al-driven restructuring, the Act creates a
limited lookback review process. This is not intended to punish legitimate business decisions, but
to give human beings a fair forum to ask a simple question: was my job eliminated because the
work disappeared, or because I was quietly replaced by a machine?

The purpose of this Act is simple:

If a company wants to use Al, let it use Al. But where Al performs human work, a human being
must remain meaningfully attached, trained, compensated, and accountable.

The future should not be humans versus machines.

The future should be humans with machines.

That is the moral center of this proposal.
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EXECUTIVE SUMMARY

This proposal introduces the Human-Al Workforce Protection and Augmentation Act, a first-in-
the-nation framework designed to ensure that artificial intelligence enhances rather than replaces
human labor.

The Act establishes:

* A human-in-the-loop requirement for Al systems performing human work

*  Disclosure obligations for Al-driven workforce displacement

*  Workforce transition and retraining requirements

*  Aneconomic impact fee for unmitigated displacement

*  Incentives for companies that augment rather than replace workers

*  Alimited lookback review process for Al-related displacement in 2025-2026

The goal is not to slow innovation, but to align it with long-term economic stability, workforce
participation, and human accountability.

PURPOSE AND INTENT

The purpose of this Act is to establish a human-centered framework for the deployment of
artificial intelligence within the workforce of the State of California.

It is the intent of the Legislature to:

*  Promote innovation while preventing large-scale workforce displacement

*  Preserve human agency and accountability in economic and governmental systems
*  Ensure that productivity gains from artificial intelligence are broadly shared

*  Maintain California’s leadership in responsible technology governance

The Act also creates a temporary retroactive lookback process for workers displaced during 2025

and 2026, allowing affected employees to petition for review where they reasonably believe their
positions were replaced or materially assumed by Al systems.
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PROPOSED CALIFORNIA LEGISLATION

The Human-Al Workforce Protection and Augmentation Act

An act to add Division ___ (commencing with Section ) to the Labor Code,
relating to artificial intelligence, employment, workforce displacement, human
oversight, and economic transition.

SECTION 1. Title

This act shall be known and may be cited as the:

Human-AI Workforce Protection and Augmentation Act.

SECTION 2. Legislative Findings and Declarations

The Legislature finds and declares the following:

(a) Artificial intelligence and autonomous systems are rapidly transforming the California
economy.

(b) Artificial intelligence has the potential to increase productivity, improve public services,
enhance safety, expand creativity, assist medical and scientific research, strengthen education,
and support workers in nearly every field.

(c) Artificial intelligence also presents a substantial risk of large-scale workforce displacement if
deployed primarily as a substitute for human employees rather than as a tool of human
augmentation.

(d) California is home to many of the world’s leading technology, media, entertainment,
logistics, transportation, financial, and creative industries, and therefore has a compelling public
interest in establishing responsible rules for the deployment of artificial intelligence in the
workplace.

(e) California has already established public policy protections relating to mass layoffs,
relocations, and terminations through Labor Code Sections 1400 to 1408, commonly known as
the California WARN Act.

(f) Existing law does not adequately distinguish between ordinary layoffs and permanent
workforce displacement caused by the deployment of artificial intelligence or autonomous
systems.
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(g) California has also begun regulating artificial intelligence in other contexts, including frontier
Al transparency and public-sector Al governance, demonstrating the state’s role as a national
leader in responsible Al policy.

(h) It is the intent of the Legislature to promote artificial intelligence as a tool for human
advancement, not human replacement.

(1) It is further the intent of the Legislature to preserve human dignity, employment opportunity,
public accountability, and economic stability while allowing California businesses to innovate
and remain globally competitive.

SECTION 3. Definitions

For purposes of this act:

(a) “Artificial intelligence system”

means any machine-based system that, for explicit or implicit objectives, generates outputs
including predictions, recommendations, classifications, rankings, decisions, text, images, audio,
video, software code, analysis, or actions that influence physical or virtual environments.

(b) “Autonomous system”

means any artificial intelligence system, robotic system, software agent, or machine process
capable of performing a task with limited or no real-time human direction.

(¢) “Covered employer”

means any person, business entity, corporation, partnership, public agency, nonprofit
organization, or other employing entity that employs 50 or more persons in the State of
California.

(d) “Covered worker”

means any employee, contractor, temporary worker, reader, analyst, driver, operator, clerk, artist,
writer, coder, accountant, administrator, customer service representative, or other person who
performs labor or services for compensation.

(e) “Human augmentation”
means the use of an artificial intelligence system to assist, accelerate, inform, or enhance the

work of a human worker while preserving meaningful human participation, oversight,
compensation, and authority.
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(f) “Al displacement”

means the elimination, reduction, non-renewal, outsourcing, or material degradation of a human
position, assignment, contract, or job function where an artificial intelligence system or
autonomous system performs substantially similar work.

(g) “Meaningful human oversight”

means supervision by a trained human worker with sufficient authority, access, time,
compensation, and technical ability to review, correct, approve, reject, suspend, or override the
output or operation of an artificial intelligence system.

(h) “High-impact decision”

means any decision assisted or made by artificial intelligence that materially affects employment,
wages, housing, healthcare, education, public benefits, credit, insurance, legal rights,
transportation safety, public safety, or access to essential services.

(i) “Human-in-command role”

means a position in which a human worker is assigned responsibility for supervising,
interpreting, operating, correcting, or approving the work of an artificial intelligence or
autonomous system.

SECTION 4. Core Human Augmentation Requirement

(a) A covered employershall not deploy without complying with the requirements of this act an
artificial intelligence system or autonomous system with the effect of materially displacing a
human worker, whether directly or indirectly, unless the employer satisfies the requirements of
this act.

(b) Where an artificial intelligence system performs substantially similar work previously
performed by a human worker, the employer shall create or maintain a meaningful human-in-
command role connected to that system.

(c) The human-in-command role shall not be nominal, symbolic, or illusory.

(d) A covered employer may use artificial intelligence to increase productivity, improve quality,
reduce danger, or assist workers, provided that human workers remain meaningfully attached to
the affected workflow.

(e) Nothing in this act shall be construed to prohibit a worker from voluntarily using artificial
intelligence as a tool of productivity, creativity, research, analysis, or communication.
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SECTION 5. Al Displacement Notice

(a) A covered employer that intends to deploy an artificial intelligence system resulting in Al
displacement of 25 or more workers within any 90-day period shall provide written notice at
least 90 days before the displacement takes effect.

(b) Notice shall be provided to:

affected workers;

the Employment Development Department;

the Labor and Workforce Development Agency;

any certified collective bargaining representative; and

any local workforce development board serving the affected region.

N B~ W N -

(c) The notice shall include:

the number of workers affected;

the job titles affected,

whether the displacement is permanent or temporary;

the artificial intelligence or autonomous system being deployed;

whether affected workers will be retrained, reassigned, reduced, or terminated;
whether human-in-command roles will be created;

the expected economic impact; and

the employer’s Al Workforce Transition Plan.

0NN N kW~

SECTION 6. AI Workforce Transition Plan

(a) A covered employer engaging in Al displacement shall submit an AI Workforce Transition
Plan.

(b) The plan shall include:

retraining opportunities;

reassignment options;

wage protection measures;

severance proposals;

human oversight roles;

anticipated productivity gains;

worker consultation procedures;

anti-discrimination safeguards; and

a certification that the employer considered human augmentation before displacement.

O 0 1N Dt B W =

(c) The employer shall make a good-faith effort to offer affected workers retraining for available
human-in-command roles.
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SECTION 7. Human-in-Command Requirement

(a) Every covered employer using artificial intelligence to perform work formerly performed by
human employees shall designate one or more human-in-command workers.

(b) A human-in-command worker shall have:

access to relevant Al outputs;

authority to review and correct outputs;

authority to suspend or escalate unsafe or unlawful Al activity;

training appropriate to the system;

protection from retaliation; and

compensation appropriate to the added responsibility.

(c) The Labor and Workforce Development Agency may issue regulations establishing
reasonable supervision ratios for human-in-command roles by industry.

O\Lh-lkb)l\)'—

SECTION 8. Worker Rights

A covered worker shall have the right to:

(a) know when artificial intelligence is materially used to evaluate, direct, discipline, rank,
terminate, or replace the worker;

(b) request a human review of any high-impact employment decision substantially influenced by
artificial intelligence;

(c) receive notice of Al displacement affecting the worker’s position;
(d) receive reasonable retraining opportunities where feasible;
(e) refuse to participate in unlawful, unsafe, deceptive, or undisclosed Al deployment;

(f) be free from retaliation for reporting violations of this act.

SECTION 9. Retroactive Lookback Review
and Petition Rights for AI-Related Displacement

(a) The Legislature finds and declares that artificial intelligence systems were materially
deployed by employers during calendar years 2025 and 2026 in a manner that may have resulted
in the displacement of human workers before the adoption of a comprehensive statutory
framework governing such displacement. This is subject to constitutional limitations and
procedural due process protections.

(b) A covered worker who was laid off, terminated, non-renewed, reassigned, materially reduced
in hours, or otherwise separated from employment during the period beginning January 1, 2025,
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and ending December 31, 2026, may file a petition for review if the worker reasonably believes
that the worker’s position, duties, or substantially similar work were replaced, displaced,
transferred, automated, or materially assumed by an artificial intelligence system or autonomous
system.

(c) A petition may be filed against a covered employer that employed 50 or more persons in the
State of California at the time of the alleged displacement.

(d) The petition may be filed by:

the affected worker;

a certified collective bargaining representative;

an authorized legal representative;

a group of similarly situated affected workers; or

a worker advocacy organization acting with written authorization from one or more
affected workers.

M

(e) A petition filed under this section shall include, to the extent known and reasonably available:

the name of the employer;

the worker’s job title, department, and work location;

the date of layoff, termination, non-renewal, reassignment, or material reduction;

a description of the work previously performed by the worker;

facts supporting the belief that the work was replaced or materially assumed by an

artificial intelligence system or autonomous system;

6. any public statements, internal communications, job postings, restructuring notices,
software deployments, vendor announcements, or other evidence suggesting Al-related
displacement; and

7. the remedy requested by the worker.

M

(f) Filing a petition under this section shall not require the worker to prove conclusively that
artificial intelligence caused the displacement at the time of filing. A petition shall be sufficient if
it presents a reasonable factual basis for investigation.

(g) Upon receipt of a petition, the administering division established pursuant to Section 10 shall
conduct a preliminary review to determine whether the petition presents a plausible claim of Al-
related workforce displacement.

(h) If the administering division determines that a petition presents a plausible claim, it may
require the covered employer to provide relevant records, including but not limited to:

1. layoff or termination records;
2.  restructuring plans;
3. records of Al deployment;
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vendor agreements relating to Al or autonomous systems;

job descriptions before and after the displacement;

communications regarding automation or productivity replacement;

records showing whether the displaced work continued to be performed by human
workers, contractors, vendors, Al systems, or autonomous systems; and

8. any Al Workforce Transition Plan voluntarily or internally prepared by the employer.

~N N D A

(1) The administering division shall determine whether Al displacement occurred based on a
preponderance of the evidence.

(j) In determining whether Al displacement occurred, the division may consider:

1. temporal proximity between the worker’s separation and Al deployment;

2. substantial similarity between the worker’s prior duties and the outputs or functions of
the Al system;

3. employer statements concerning automation, efficiency, restructuring, or headcount

reduction;

reduction in human staffing following Al deployment;

whether the work continued to be performed without a comparable human replacement;

whether contractors or vendors using Al assumed the work;

whether the employer failed to disclose Al deployment affecting the position; and

any other relevant evidence.
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(k) If the administering division determines that Al displacement occurred, it may order one or
more of the following remedies as appropriate, where legally permissible, and consistent with
constitutional limitations.

reinstatement to the same or substantially equivalent position;

priority consideration for a human-in-command role;

back pay;

front pay where reinstatement is impracticable;

retraining at employer expense;

restoration of seniority or benefits where legally permissible;

contribution by the employer to the California Human Workforce Augmentation Fund;
civil penalties;

any other equitable relief necessary to make the worker whole.

O 0 N D B W N =

(1) Nothing in this section shall require reinstatement where the employer proves that
reinstatement is impossible, unlawful, or would impose an undue hardship. In such cases, the
division may order front pay, retraining, priority hiring, or other equitable relief.

(m) A petition under this section must be filed no later than two years after the effective date of
this act.
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(n) This section shall not limit any right or remedy available under any collective bargaining
agreement, employment contract, Labor Code provision, civil rights law, wrongful termination
claim, or other applicable law.

SECTION 10. AI Displacement Impact Fee

(a) A covered employer that displaces workers through artificial intelligence without offering
substantially equivalent reassignment, retraining, or human-in-command employment shall pay
an Al Displacement Impact Fee.

(b) Fees collected under this section shall be deposited into the California Human Workforce
Augmentation Fund.

(c) The fund shall be used for:

worker retraining;

wage replacement;

community college Al literacy programs;

apprenticeship programs;

grants to small businesses adopting human-centered Al;

support for workers in creative, technical, administrative, logistics, and service sectors
affected by Al displacement.

(d) The fee schedule shall be established by regulation and may consider:

AN BN

number of workers displaced;

employer size;

payroll savings achieved by Al deployment;

whether affected workers were offered retraining;

whether the employer created human-in-command roles; and
whether violations were repeated or intentional.

AN BN

SECTION 11. California A1 Workforce Displacement
Review Division

(a) There is hereby established within the Labor and Workforce Development Agency the
California A1 Workforce Displacement Review Division, which shall operate consistent with
existing administrative law procedures.

(b) The division shall be responsible for administering and enforcing petitions related to Al-
related workforce displacement, including claims arising under the retroactive lookback review
established in Section 9.

(c¢) The division shall develop and maintain a public submission system through which workers
may file petitions alleging Al-related displacement.
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(d) The submission system shall include:

an online petition portal;

a paper filing option;

multilingual access;

accommodations for persons with disabilities;

group petition procedures;

secure submission of evidence;

confidentiality protections;

plain-language instructions for workers; and

a tracking system allowing petitioners to monitor the status of their claims.
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(e) The division shall have authority to:

receive and investigate petitions;

issue subpoenas;

request employer records;

conduct interviews;

hold administrative hearings;

make findings of Al displacement;

order remedies authorized by this act;

refer matters to the Labor Commissioner, Attorney General, Civil Rights Department, or
other appropriate agency; and

9. publish anonymized annual reports concerning Al displacement trends.

00N N B W=

() The division shall prioritize petitions involving:

mass layoffs;

creative workers;

technical workers;

administrative workers;

workers in media, entertainment, technology, logistics, finance, healthcare, education,
and public services;

employers with 50 or more employees;

7. repeated or patterned Al-related displacement.

N B~ W N -
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(g) The division shall issue regulations establishing evidentiary standards, filing procedures,
employer response obligations, confidentiality rules, and appeal rights.

(h) Employers shall preserve relevant records concerning layoffs, terminations, workforce
reductions, Al deployments, vendor automation systems, and restructuring decisions for not less
than four years.
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(1) Retaliation against any worker for filing, supporting, or participating in a petition under this
section is prohibited.

SECTION 12. Incentives for Human Augmentation

(a) The State of California may provide tax credits, grants, procurement preferences, or other
incentives to employers that deploy artificial intelligence primarily to augment rather than
replace human workers.

(b) Eligible employers may include those that:

retain affected workers;

provide paid Al training;

create human-in-command roles;

increase wages through Al productivity gains;
reduce dangerous labor without reducing headcount;
publicly certify human-centered Al practices.

A Sl

SECTION 13. Robotics and Autonomous Physical Systems

(a) A covered employer shall not deploy a robotic or autonomous physical system to replace
human labor without satisfying the requirements of this act.

(b) A human-in-command role shall be required where an autonomous system performs work
involving:

transportation;
delivery;

public safety;
medical care;

elder care;

child care;
construction;
hazardous materials;
security;

critical infrastructure.

O 00 1 O D W N
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(c) Exceptions may apply where the task is demonstrably unsafe, physically impossible, or
impracticable for human performance, including bomb disposal, toxic exposure, disaster
response, deep-sea work, space operations, or other extreme-risk environments.

(d) Even where an exception applies, the employer shall maintain appropriate human
supervision, emergency override, audit logging, and safety protocols where technically feasible.

17 of 25



SECTION 14. Government Use of Artificial Intelligence

(a) A state agency, department, commission, board, or local public entity shall not use artificial
intelligence as the sole final decision-maker in any high-impact decision.

(b) Final authority shall remain with a human public officer or employee.
(c) Al systems used in high-impact governmental decisions shall be subject to:

human review;
auditability;
transparency;

bias testing;
cybersecurity safeguards;
public accountability; and
appeal procedures.

N N kW

(d) Where a human decision-maker and an Al system materially disagree in a high-impact
governmental matter, the disagreement shall be documented and elevated for additional human
review.

(e) No artificial intelligence system shall serve as the final legal, moral, or political authority of
the State of California.

SECTION 15. Creative Labor and Intellectual Work

(a) The Legislature recognizes that California’s creative economy, including film, television,
animation, music, gaming, publishing, visual effects, and digital media, is uniquely vulnerable to
Al displacement.

(b) A covered employer in a creative industry shall not use artificial intelligence to replace
writers, actors, readers, designers, artists, editors, composers, animators, visual effects workers,
development executives, or other creative workers without complying with this act.

(c) Artificial intelligence may be used as a creative tool where a human creator, reader, artist, or
executive remains meaningfully attached to the work.

(d) Nothing in this section shall reduce rights provided under collective bargaining agreements,
guild agreements, copyright law, right of publicity law, or other applicable law.
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SECTION 16. Anti-Evasion

(a) A covered employer shall not evade this act by:

reclassifying employees as contractors;
outsourcing work to avoid Al displacement reporting;
transferring work to an affiliate;
allowing positions to disappear through attrition while replacing the function with Al;
using vendors to perform Al replacement indirectly;
mischaracterizing Al systems as ordinary software;
7. concealing Al deployment from affected workers.
(b) Al displacement includes both direct and indirect substitution of human labor.

A Sl

SECTION 17. Enforcement

(a) The Labor Commissioner may investigate alleged violations of this act.

(b) The Attorney General, a city attorney, county counsel, district attorney, affected worker, or
certified labor representative may bring a civil action to enforce this act.

(c) Remedies may include:

civil penalties;

back pay;

reinstatement;

retraining orders;

injunctive relief;

attorney’s fees;

public reporting of violations;
suspension from state contracts.

0NN kW~

(d) Repeated or willful violations may result in enhanced penalties.

SECTION 18. State Contracting Preference

(a) No covered employer shall be eligible for a state contract exceeding $1,000,000 unless it
certifies compliance with this act.

(b) The Department of General Services shall develop procurement rules favoring employers that
adopt human-centered Al practices.
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SECTION 19. California Human Workforce Augmentation
Fund

(a) The California Human Workforce Augmentation Fund is hereby created.
(b) The fund shall support workers and communities affected by Al displacement.

(c) The fund may receive:

1. Al Displacement Impact Fees;
2. legislative appropriations;

3. federal funds;

4. grants;

5.

penalties collected under this act.

SECTION 20. Rulemaking

The Labor and Workforce Development Agency, in consultation with the Department of
Technology, Employment Development Department, Civil Rights Department, Department of
Industrial Relations, organized labor, industry representatives, Al experts, and worker advocates,
shall promulgate regulations necessary to implement this act.

SECTION 21. IMPLEMENTATION CONSIDERATIONS

The Legislature anticipates that implementation of this Act will require phased rulemaking and
collaboration among:

*  The California Labor and Workforce Development Agency
*  The Employment Development Department

*  The Department of Technology

*  Industry stakeholders

*  Labor organizations

The goal of implementation shall be clarity, enforceability, and adaptability across industries.

SECTION 22. Severability

If any provision of this act or its application is held invalid, that invalidity shall not affect other
provisions or applications that can be given effect without the invalid provision or application.

SECTION 23. Effective Date

This act shall become operative on January 1 of the year following enactment.
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FINAL STATEMENT

This proposal is not anti-technology, nor is it anti-Al.

It is anti-erasure.

Artificial intelligence is already redefining the nature of work, and that shift is irreversible.

Yet whether it removes human beings from that work—or elevates them within it—is a matter of
policy, not fate.

California has the opportunity to lead—not after the damage is done, but before it becomes
irreversible.

The future will be built with intelligence.

The question is whether it will still be built with humanity.
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SOURCES & AUTHORITIES

Supporting Materials for the Human-Al Workforce
Protection and Augmentation Act

I. CALIFORNIA STATUTES, REGULATIONS &
GOVERNMENT AUTHORITIES

Labor & Workforce Protections

California Worker Adjustment and Retraining Notification Act (Cal-WARN)
https://www.dir.ca.gov/dlse/Cal-WARNAct.html

Requires advance notice of mass layoffs, relocations, and terminations, establishes
precedent for workforce-impact regulation.

California Labor Code

https://leginfo.legislature.ca.gov

Primary statutory authority governing employment protections, wage law, and worker
rights.

California Labor and Workforce Development Agency
https://www.labor.ca.gov

Lead agency for workforce policy, enforcement, and economic transition programs.
Employment Development Department (EDD)

https://edd.ca.gov

Administers unemployment insurance, workforce data, and labor market analysis.

Al & Technology Policy (California)

California Al Transparency Law (SB 53)

https://leginfo.legislature.ca.gov

Establishes transparency requirements for advanced Al systems, demonstrates
California’s leadership in AI governance.

California Department of Technology

https://cdt.ca.gov

Guides state-level Al deployment, procurement, and digital policy.
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II. FEDERAL LEGAL & POLICY FRAMEWORKS

Labor & Economic Transition

*  Worker Adjustment and Retraining Notification Act (WARN Act)
https://www.dol.gov/agencies/eta/layoffs/warn
Federal counterpart to Cal-WARN; establishes precedent for regulating large-scale
employment disruption.

e  U.S. Department of Labor
https://www.dol.gov
Primary authority on labor policy, workforce protections, and employment transitions.

Artificial Intelligence Governance

*  Blueprint for an AI Bill of Rights
https://www.whitehouse.gov/ostp/ai-bill-of-rights/
Establishes principles for safe, accountable Al use, including human oversight and
worker protections.

*  National Artificial Intelligence Initiative Act
https://www.congress.gov
Coordinates national Al policy, research, and workforce implications.

i National Institute of Standards and Technology (NIST)
https://www.nist.gov/itl/ai-risk-management-framework

Defines risk, accountability, and governance standards for Al systems.

III. INTERNATIONAL STANDARDS & GLOBAL
POLICY

Al Governance Frameworks

. OECD AI Principles
https://oecd.ai/en/ai-principles
Global standard emphasizing human-centered Al, accountability, and fairness.
. EU Artificial Intelligence Act
https://artificialintelligenceact.eu
Comprehensive regulatory framework requiring risk classification, human oversight, and

accountability.
e UNESCO

https://www.unesco.org/en/artificial-intelligence/recommendation-ethics
Global ethical framework emphasizing human dignity and labor protections.
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IV. ECONOMIC & LABOR IMPACT STUDIES

McKinsey Global Institute

https://www.mckinsey.com/mgi

Estimates that up to hundreds of millions of jobs globally may be impacted by
automation.

World Economic Forum
https://www.weforum.org/reports/the-future-of-jobs-report

Projects large-scale job displacement alongside job creation, requiring reskilling and
policy intervention.

Goldman Sachs

https://www.goldmansachs.com/insights

Estimates Al could affect up to 300 million full-time jobs globally.
International Labour Organization

https://www.ilo.org

Analyzes labor displacement risks and the need for regulatory frameworks.

V. INDUSTRY DEVELOPMENTS & RECENT EVENTS

The Walt Disney Company layoffs
https://apnews.com/article/8434044668b03755c8a8c7a4b51£57bd
Recent layoffs across divisions, demonstrating workforce restructuring pressures.
Google layoffs

https://www.reuters.com

Multiple rounds of layoffs tied to restructuring and Al investment.
Meta Platforms layoffs

https://www.reuters.com

Workforce reductions concurrent with Al investment.

Amazon layoffs

https://www.reuters.com

Automation and efficiency-driven restructuring trends.

VI. ACADEMIC & ETHICAL FOUNDATIONS

Artificial Intelligence Ethics

Explores fairness, accountability, human agency, and societal impact.
Human-in-the-Loop Systems

Widely accepted design principle requiring human oversight in Al decision-making.
Algorithmic Accountability

Ensures traceability and responsibility in automated systems.
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VII. CULTURAL & HISTORICAL REFERENCES (FOR
FOREWORD CONTEXT)

Dune

Introduces the Butlerian Jihad concept—resistance to thinking machines replacing
human agency.

Isaac Asimov — Three Laws of Robotics

Philip K. Dick — Human identity vs machine intelligence

Ray Bradbury — Technology and human disconnection

Arthur C. Clarke — Advanced intelligence and human evolution

These works provide philosophical grounding for human-centered technology governance.

VIII. POLICY PRECEDENTS & ANALOGOUS
FRAMEWORKS

Environmental regulation (pollution — externality pricing)
Occupational safety laws (human protection requirements)
Minimum wage laws (floor for labor value)

Data privacy laws (GDPR, CCPA)

Financial regulation (risk containment frameworks)

These demonstrate that governments routinely regulate technological and economic forces to
protect public welfare.

SUMMARY FOR LEGISLATORS

This proposal is supported by:

Existing California labor law frameworks (Cal-WARN)
Federal workforce protection precedents

Global Al governance standards (OECD, EU, UNESCO)
Economic research forecasting large-scale displacement
Real-world corporate behavior trends

Established Al safety principles (human-in-the-loop)

End Document
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